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RESOLUTION NO. 2024-052 

RESOLUTION OF THE CITY COUNCIL OF THE CITY OF 

CHULA VISTA CERTIFYING THE NECESSITY OF 

TEMPORARILY APPOINTING CALPERS RETIREE 

LISA RUDLOFF, PURSUANT TO GOVERNMENT 

CODE SECTIONS 7522.56 AND 21221(h) 

WHEREAS, Lisa Rudloff (CalPERS [D 5058248834) retired from the City of Santa 

Ana in the position of Executive Director of Parks, Recreation, and Community Services 
effective July 1, 2022; and 

WHEREAS, Government Code section 7522.56 requires that post-retirement 

employment commence no earlier than 180 days after the retirement date, which was 
December 28, 2022; and 

WHEREAS, the City Council of the City of Chula Vista, the City of Chula Vista, 

and Lisa Rudloff certify that Lisa Rudloff has not and will not receive a Golden 
Handshake or any other retirement-related incentive; and 

WHEREAS, an appointment under Government Code section 21221(h) requires 

the retiree 1s appointed into the interim appointment during recruitment for a permanent 

appointment; and 

WHEREAS, the City Council of the City of Chula Vista has authorized the search 

for a permanent appointment of a Director of Parks and Recreation; and 

WHEREAS, the City Council of the City of Chula Vista hereby appoints Lisa 
Rudloff as an interim appointment retired annuitant to the vacant position of Director of 

Parks and Recreation for the City of Chula Vista under Government Code section 
21221(h), effective April 5, 2024; and 

WHEREAS, this Government Code section 21221(h) appointment shall only be 

made once and, therefore, will end by no later than January 4, 2025; and 

WHEREAS, the City Council of the City of Chula Vista finds that the temporary 
appointment of Lisa Rudloff to this position is necessary to fill a critically needed 

position, in that Ms. Rudloff has skills needed to perform work of limited duration; and 

WHEREAS, the entire employment agreement, contract, or appointment 

document between Lisa Rudloff and the City of Chula Vista has been reviewed by this 
body and is attached herein; and 

WHEREAS, no matters, issues, terms, or conditions related to this employment 

and appointment have been or will be placed on a consent calendar; and
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WHEREAS, the employment shall be limited to 960 hours per Fiscal Year; and 

WHEREAS, the compensation paid to retirees cannot beless than the minimum nor 
exceed the maximum monthly base salary paid to other employees performing comparable 

duties, divided by 173.333 to equal the hourly rate; and 

WHEREAS, the maximum base salary for this position is $17,695.60 monthly, 
and the hourly equivalent is $102.09, and the minimum base salary for this position is 

$14,558.27 monthly, and the hourly equivalent is $83.99; and 

WHEREAS, the hourly rate paid to Lisa Rudloff upon hire will be $102.09; and 

WHEREAS, Lisa Rudloff has not and will not receive any other benefit, incentive, 
compensation in lieu of benefit or other form of compensation in addition to this hourly 

pay rate. 

NOW, THEREFORE, BE IT RESOLVED by the City Council of the City of Chula 
Vista that it hereby certifies the necessity of temporarily appointing CalPERS Retiree Lisa 

Rudloff, pursuant to Government Code Sections 7522.56 and 21221(h). 

[SIGNATURES ON THE FOLLOWING PAGE]
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Presented by Approved as to form by 

yous DocuSigned by: wae DOCUSIgned by: 

[ Tanya Tomlinson [ Fb DS. Malar 
mann OA61064124D A428 ome F FBOASDCIBS/47E.. 

Tanya Tomlinson Jill D.S. Maland 
Director of Human Resources/Risk Management Lounsbery Ferguson Altona & Peak 

Acting City Attorney 

PASSED, APPROVED, and ADOPTED by the City Council of the City of Chula Vista, 

California, this 26th day of March 2024 by the following vote: 

AYES: Councilmembers: Chavez, Gonzalez, Preciado, and McCann 

NAYS: Councilmembers: None 

ABSENT: Councilmembers: None 

yous DocuSigned by: 

‘i ft 
hun. ike Cetra 

w« 7 804EC23B90B473... 

John McCann, Mayor 
  

ATTEST: 

wwe DOCUSIgned by: 

. Shas 

we 307 4D 104EAF342E.. 

Kerry K. Bigelow, MMC, City Clerk 

STATE OF CALIFORNIA ) 

COUNTY OF SAN DIEGO ) 
CITY OF CHULA VISTA ) 

I, Kerry K. Bigelow, City Clerk of Chula Vista, California, do hereby certify that the foregoing 

Resolution No. 2024-052 was duly passed, approved, and adopted by the City Council at a regular 
meeting of the Chula Vista City Council held on the 26th day of March 2024. 

Executed this 26th day of March 2024. 

we DacuSigned by: 

/ boy 

me 307 4D 104EAF 3426... 

Kerry K. Bigelow, MMC, City Clerk 
 



CITYOFCHULAVISTA

AGREEMENTFORTEMPORARYLIMITED-TERMEMPLOYMENT
CalPERSRetiree) 

THISAGREEMENTisbetween theCITYOFCHULA VISTA (hereinafter referred toas
LisaRudloff

WHEREAS,  
employmentissubjecttothelimitationsandrequirementssetforthinthisAgreementand
intheapplicable law;and

WHEREAS, CITYhasaneedforanemployee toperform dutiesofaDirectorof Parks
andRecreationand toprovide needed specialized skills related tonecessary public
services, onatemporary part-timebasis foralimited duration;and

WHEREAS, CITYhasaneedtoappoint anemployee toaninterim position under the
provisions ofGovernment Codesections 7522.56and21221(h); and

WHEREAS, Employee hasspecialized skillsandisqualified toperform theservices
required bythisAgreement; 

NOW, THEREFORE, theparties domutually agreeasfollows: 

1. ScopeofServices: Pursuant tothiscontract, Employee shall temporarily perform
forCITYcertain dutiesoftheDirector ofParksandRecreationposition. Employee
shallperform saidduties under thedirect supervision ofCityManager Maria
Kachadoorian ordesignee. 

2. Compensation: Employee shallbecompensated asfollows: 

A.Hourly RateofPay: Employee shallbepaidattherateof $102.09per hour

range fortheDirector ofParksandRecreationposition. Payments willbemade
onregularly scheduled CITYpayroll dates. Employee willberesponsible for

employees ofCITY. Employee willreceive nootherpayments, other thanthe
foregoing hourlyrate. 

B.HoursperWeek:Thisemploymentisforpart- timeworkand,generally,  
willnotexceed 40hoursperweek. CITYwillassign Employee hours towork. 

C.PaymentforWorkDoneinExcessof40HoursPerWeek: Thepositionisbeing
paidhourlyandthereforeisnotexemptfromFLSAovertimepayrequirements.  
TheEmployeeshallbepaidatoneandone- halftimestheregularrateofpay



foranytimeworked inexcessof40hoursperweek. Overtime workmustbe
pre-approved bytheDirector ofHuman Resources. 

D.Work lessthan960hoursperfiscalyear: Employee ispermitted toworka
combined maximum of960hours perfiscalyear forallagencies thatcontract
withCalPERS. Employee hasrepresented thathehasnotperformed anywork
foranother CalPERS agency andwillnotdosoduringhisemployment with
CITY, andtherefore Employee willbepermitted toworkupto960hours this
fiscalyear. CITYretains theright toreduce, change, oramend thenumber of

annual hoursareapproaching 960, thenCITYretains theright tosummarily
suspend Employee'sduties under thisAgreement andtoreassign any
scheduled hoursortoterminate thisAgreement, asneeded, toensure that
Employee doesnotexceed themaximum hoursallowedby thisAgreement. 

3. EmploymentStatus: 

A.Benefits: Employee understands andagrees thatEmployee isnot, andwillnot
be, eligible toreceive anybenefits fromCITY, including anyCITYgroup plan
forhospital,surgical,ormedicalinsurance, anyCITYretirementprogram, or
anypaidholidays, vacation, sickleave, orother leave, withorwithout pay, or
anyother jobbenefits available toanemployee intheregular service ofCITY, 
exceptforCompensationInsurancecoverage, orasotherwise
required bylaw. 

B.NoProperty Right inEmployment: Employee understands andagrees thatthe
termsofthisemployment aregoverned onlybythisAgreement andthatno
rightofregular employment foranyspecific termiscreated bythisAgreement.  
Employee further understands thatEmployee acquires noproperty interest in

asdefined bythelawsoftheStateofCalifornia (meaning that theemployment
canbeterminated atanytimeforanyreason orfornoreason), andthat
Employee isnotentitled toanypre-orpost-deprivation administrative hearing
orotherdueprocess upontermination oranydisciplinaryaction. 

C.Employment ofaRetiree: Employee understands thatCalPERS retired
annuitants maybeemployed byaCalPERS publicagency employer, by
temporary appointment foralimited duration toaposition nottoexceed 960
hoursinanyfiscalyearforallsuchemployers; either(1)duringanemergency
toprevent stoppage ofpublic business or (2) because theretired employee
hasskillsneeded inperforming theworkoflimited duration. Intheevent
Employee isproviding service toanyotherCalPERS publicagency employer
during thetermofthisAgreement, Employee mustnotifyCITYofsuch
employmentanddiscloseonaperiodicbasis, notlessfrequentlythanmonthly,  
thenumber ofhoursEmployee isperforming forthatotherpublicagency to
ensure that themaximum number ofhours isnotexceeded. Retired annuitants
alsocannot havereceived unemployment insurance paymentsin theprior12- 



month period arising fromworkperformed asaretiree foranypublic employer.  
Additionally, forretired annuitants witharetirement effective dateonorafter
January 1, 2013, theappointment mustoccuratleast180days following the
dateofretirement unless theemployer certifies thattheappointment is
necessary tofillacriticallyneeded position before180dayshaveexpired andthe
governing bodyapproves theappointment inapublicmeeting. 

4. Representations ofEmployee: Employee represents thatEmployee isproperly
trained andcertified toperform theduties required under thisAgreement.  
Employee alsorepresents hehasnotreceived unemployment insurance payments
intheprior12-monthperiodarisingfromworkperformedasaretireefor anypublic
employer. 

5. TermofAgreement: ThisAgreement shallcommence onApril5, 2024and shall
automatically terminate bynolater thanonJanuary 4, 2025or uponcompletion
oftheDirector ofParksandRecreationrecruitment, whicheverissooner. 
Employment istemporary, at-willandmaybeterminated withorwithout cause
andwithorwithout noticeatanytimebyEmployee orCITY. 

6. Non-Assignment ofAgreement: ThisAgreement isintended tosecure the
individualservicesofEmployeeandisnotassignableortransferablebyEmployee
toanythirdparty. 

7. Governing Law/Venue: ThisAgreement shallbeinterpreted according tothelaws
oftheStateofCalifornia. Venue foranyactionorproceeding regarding this
contract shallbeinSanDiego County.  

8. Enforceability: Ifanyterm, covenant, condition, orprovision ofthisAgreement is
heldbyacourtofcompetent jurisdiction tobeinvalid, void, orunenforceable, the
remainder oftheprovisions hereof shall remain infullforceandeffectandshall in
nowaybeaffected, impaired orinvalidatedthereby. 

9. Conflict ofInterest: Employee agrees thatduring thetermofthisAgreement,  
Employee willnotmaintain anyfinancial interest orengage inanyothercontract
employment,occupation,work,endeavororassociation, whethercompensatedfor

theduties described inthisAgreement. Anyworkperformed forCITYoutside the
termsofthisAgreement mustbeapproved inadvance inwriting bytheCity
Manager. Employee agrees todisclose whether Employee isperforming workfor
anyotherCalPERS publicagency employer asrequired bysection 3.C. ofthis
Agreement. 

10. Entire Agreement andModification: ThisAgreement constitutes theentire
understanding oftheparties hereto. ThisAgreement supersedes anyprevious
contracts, agreements, negotiations orunderstandings, whether written ororal,  
between theparties. Employee shallbeentitled tonoothercompensation or
benefitsthanthosespecifiedherein, andEmployeeacknowledgesthatno



representation, inducements orpromises notcontained inthisAgreement have
beenmadetoEmployee toinduce Employee toenter intothisAgreement. 

Nochanges,amendments,oralterationsheretoshallbeeffectiveunlessinwriting
andsignedbybothparties. Employeeunderstandsthatnooralmodificationofthis
Agreement madebyanyofficer, agent, oremployee ofCITYiseffective. Employee
specifically acknowledges thatinentering intoandexecuting thisAgreement,  
Employee reliessolelyupontheprovisions contained herein andnoothers. 

Acknowledgment: 

I,LisaRudloff, agreetothisTemporary Limited-TermEmployment Agreement (CalPERS
Retiree), andhereby warrant thatIunderstand andagreewithallofthetermsand
conditions ofemployment assetforthinthisAgreement. Further, Iherebycertify tothe
CityofChulaVista thatIhavenotreceived unemployment insurance payments within the
past12months arising fromworkperformed asaretiree foranypublic employer. 

BYEMPLOYEE: 

LisaRudloffDate

BYCITY: 

MariaKachadoorianDate
CityManager

APPROVED ASTOFORM: 

JillD.S. MalandDate
ActingCityAttorney


